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“To be a professional, dynamic, value adding and influential body in our industry”

PRESIDENTIAL FUNCTION 2011
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Members of SACEA and their families spent a jam packed weekend when they collaborated once
again for the annual Presidential function on 1-4 September at The Ranch Resortin Limpopo,

The weekend was crammed with exciting activities and meetings throughout, | staried with an
interesting dinner for council members and their spouses where atlendees were addressed by Anne
Dreyer, Anne, author and speaker, is also a master image consultant and coach and shared some
interesting facls and history on the subject of table eliguetle,

Council members met for a valuable council meeting on Friday moring where pressing issues
currently relating to SACEA and the industry were discussed.

On Friday afternoon SACEA members attended the General Meeting where interesting presentations
were shared amongst the group. While the meeting continued, the ladies and spouses were treated
toa traditional High Te-a also hosted by Anne Drayer (see article in this edition),

Families spent Friday night in the cosy, Bush Boma venue where they were treated to an array of
buffet dinners from different countries, Members and their families were pleasantly surprised when
they cou|d witness a [ion feeding session hosted by The Ranch personne|,

Saturday was spent al [sisure and some members displayed excellent golling skills, while others
relaxed nextto the sparkling blue pools.

The Salurday evening banguet theme was "A night in Paris” — breathtaking décor in a French theme
even included a miniature Eiffel Tower, Gourmet courses were presented by staff dressed as French
Waiters, Members danced the night away until the early hours of the moming,

The Presidential Function for 2011 was a huge success and was highly enjoyed by all! A special
thanks to Dick and Charlene Wardle for the arrangements of the weekend.,
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Message from the £277 0K

2012 is in full swing after a lovely Christmas break (for the [ucky ones). Last year
SACEA hosted several wary successful activities such as the Technical Symposium,
Safety Day, the Golf day and the Presidential Function,

SACEA continues to be one of the most exciting associations and can only continue:
this success with the ful| paricipation of each SACEA member, Please assistus in
making 2012 a buzzing year for the association,

The year kicks off with the AGM in February where the new president for the year will
be announced, Later in the same month the council members will have a Strategic
Planning session In order to put targets and goals that will be the focus paints for
2012 into place,

The newsletter continues to be popular with SACEA members. Please send your
comments (or critigue!) to the editor so that we can ensure that our newsletter is of
the best standard,

Good luck for 2012, let's remember to focus on Safety !

SOMETHING FOR THE LADIES!

Ladies were treated to a scrumptious
traditional High Tea on the Friday
afternoon of the Presidential week
end.

The High Tea was hosted by Anne
Dreyer, Anne is a sought after
maotivational speaker, image and
etiquette coach who teaches Coco
Chanel's dictum: *You can be
ravishing at 20, Charming at 40
...or Irresistible for the rest of your
life”

With her warm persocnality and
impeccable style, she inspired he
audience to be irresistible by sharing
the “Seven Secrets of Women" with
them, These secrels focus on
understanding the magic and sense-
of-wonder of being a female,

Ladies were reated to sweetl and
savoury freats and were surprised by
a gift pack that included a Carrol
Boyes gift set as well as Anne's latest
booklet - Tea at the Oyster Box,

Special mention and thanks to
Charlene Wardle for arranging this
wonderful afternoon!

Ladies can visit Anne's website al
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A DAY f N _[WE L[FE OFSACEA MEMBERS

SAGEA has a diverse group of members, In this new feature of our news|etter, we follow the lives of some of our members in each issue,

STEPHAN CILLIERS
SURFACE OPERATION MANAGER,
XTRATA COAL SA,
TWEEFONTEIN DIVISION

How long hawe you been a cerified
engineer? 11 years

Flease give us a shorl description of your
expenence, in other words where have you
worked, on whal equipment etc, 1 have
been a gold miner for 2Z2-years whers |
gained experience in the total spectrum of
the mining industry, from shaft sinking,
winder installations and commissioning,
fridge planis, pump stations, bollers, HT
reticulation, beneficiation plants, rall bound
equipment {surface and underground) and
production, |then moved to the coal mines
where | have been working for the last 814
yaears firstly az a Colliery Engineer and for
the last 3 years as the Surface Operations
Manager. My coal mining sxperience s
limited to underground continuous miner
experence, but | mosilly gained expariancea
on the coal beneficiation plants (currently in
charge of 5 planis)

What is the most difficult part of your day to
day job? Nol being able to spend quality
tima with tha operations because of my busy
schedule.

What makes you get up in the morning to go
to work? Positive state of mind and the
belaf that | will make a difference,

Projects or Production 7 WWhy? Production,
becausa | know that | am a good leadar and
can work well with peaple.

Whean you were studying did you ever think
that “this is how your job will ba? Mo, | was
under the impression that my job will ba

more technical orentated, bul now It i
more people and system orientated.

Any advice for newly graduated sngineers
and junior engineers?

The first course or program o follow must be
a Management Developmeant Program and
alzo Emotional Inteligence course,

If you had to change one thing abaut your
job—whatwould it be?
E-mails and meelings that do not add value

CHOLOFELO LIKHI
SNR MECHANICAL ENGINEER,
EXXARD

How lorg have you been a cerified
engineer? Since Dec 2006,

Would vou give us & short description of
your expernence, in other words where have
you worked, on whal equipment alc,
Started out 25 Jnr Engineer on Greenside
colfery in 2003~ gol exposed to wg, plant
and surface services, Project Enginsar in
2007 wrth major involvemantin the new vent
fan project. Mech engineer at TWP
Consulting, working as mechanical
package and design engimeer on varous
multrdisciplinary projects for varlous mining
houses. Currently working for Exxaro on the
Grootegeluk Medupi Expansion project,
primarily involved in the berneficiation plant.

What s the most difficult part of yvour day to
day Job? Interface and change
management between site construction,
deslgn and equipment suppliers,

What makes you get up in the morning to go
to work? The fact that 1 make a direct
contribution to coal supply and ulimataly
elactricity supply to consumers.

Projects or Production? Why? Frojects,
Projects give one the opportunity to create
something from concept until cltimataly
being a physical built entity which rins and
for me that's very fulfilling. | do have a soft
spot for production though.

Whan you wara studying did you evar think
that “this is how your job will be? ldid havea
faint ide-a, however | thought my work would
involve being hands onand fixing cars.

Any adwice for newly graduated engineers
and junior engineers? Gat as much practical
experience as possinle and get your hands
dirty, Get as much information as you can
about equipmeant you are exposed to and
basic knowledge about other engineering
disciplimes, Ask, ask, ask and lsave
projects and acting forlast.

CELIA PIETERSE

FORMER EIT, NEWLY APPOINTED UG
SHAFT ENGINEER,

ANGLO AMERICAN THERMAL COAL

How [eng have you been a junior enginear?
2,5 years (Started June 2009)

Would wou give us a shorl description of
your axpearianca, in other wards where have
youworked, onwhat equipment etc,

Worked at Columbus Stainless from 1996 —
Apprentice, qualified as arfisan (Fitter} and
Condition Monifor = 10 years factory
auparienca. Started at GH Calllery in 2007,
worked as Condition Maonitor for two years =
Mines (UG and Plant), 2009 joined EIT
program

What is the most difficult part of your day 1o
day job 7 The most challenging thing that
comas to mind is managing ime in onder o
get the mest of your training program and
still living a kalanced life, saving some time
for family, friends and yourself. Getiing your
lieke! is a full time job and doas el slop
when you knock off at the end of shift.

What makes you get up in the moaming to go
to work 7 My passion for engineering and
willingness to leam, Ewveryday | leam
something it is one step closer to getting my
ticket and also one step ckeser to Iving my
draam,

Projects or Production? Why?

Production, this s where the actlon s, 1lova
the challenge of preventing breskdowns
and ensuring optimum  running  time,
Having the tons but also ensuring it Is done
safely this is the challenge | am referring to.

How did you experience the sxams for tha
ficket?

Difficull to say the leasl. ARl can say s read
between thelines and remeamber this is your
time to convince the examiner that you
dasarve & lickel, This is much more than
justanordinary exam.

What Is your 5 year plan? Head of
department proving reliability | Safety is a
way of ffie not just a rumaor,

Any advice for Junkor engineers weiting in the
near future? Yes, do not siop trying, hard
work will pay off. Good luck fo all.

to the core business. E



What is happening in SACEA 2.

SACEA NORTHERN REGIONAL MEETING

The year officially started with the first Narthern Regional meeting being held an tha
18" January 201 2 at Sacunda in the Sasol recreation club,

The thame was reliabilily engineering and two presentars: from Sasol Mining and
Pragma shared some valuable infermation with us, The Sasol presentation was
done by Collen Williams, Condition monitoring manager on the adwanced predictive
maintenance work they are doing, Collen and his team have been awarded the
Badger and Inyanda awards for best service team of the year in Sasal in 2009 and
2011 and had done this presentation at the |nternational Maintenance Conference
wihera they were also awarded the uptime 2011 award, which is by no means a small
feat, This also no surprise as the program they follow is extensive and covars a
wide range of equipment and methods fram wg cutter gear applications to conveyor
belt condition through methods swch as vibration, thermography and ultra sound to
name butafew. Veryinterestingly is the specialised eguipment thal they had built o
moniter their conveyor belis and is wery possibly curment best practice which we
could all surely bensfit from, but more commendable is their well enfrenchead
pradictive philosophy honed over several years and which has a proven cosl
gavings track record, Their commitment and maturty dizplayed in also investing as

a team in the community halds this team and their endeavours as perfect examplgs
for the rastof the industry Lo learn and follow,
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The second presantation was done by Johannes Coetzes whois one of Pragma's
operations managers and dealt with physical assel management sirategles and the
imporiance of well developed replacement strategies eary in equipment (ife cycles
as wel as proper measuring and quantative tools such as PASS 5% which is
believed lo be fhe front runner for the first international standard on physical assel
managemeant maturity measure namaly |30 55000, These tools then could facilitate
and assist wel with motivation and entrenchment of these strategies in order o
ansure [pwesl cast for uplime procluction, Pragma is we|| established in the mining
and factery industry worldwide and have added value to numerous operations with
their courses, PFAM interventions and also outsource assistance to maintenance
planning ele.

VWe had some great feedback on training from CTC's Jwhan Venter, in particular his
ohsarvation of success factors and risks contributing to mine housa's apprentice GREENHOU SE GASES FOR SOUTH
ship positive and negative parformance and assistance, support reguired from the AERIC AN COAL MINES

industry to ensure success,

Lastly, executive director of Ceoaltech Johan Baukas gave uz a guick rundown on
some exciting projects they are involved In and demonstrated the huge value thatis
unlacked by this group of psopls who wark in close conjunction with the mining
industry, The projects vared from mainly coal processing equipment 1o
imprevemants in cleaning and rehabilitation activities, Mostimeertarily and warth
mentioning is thair drive and commitment to determing, certity and publish South
African coal mining effect ongreen housa gasses and the subsaguent result which
is much lowerthan the estimation government wanted to use to determine taxes. All
thess presentations can be found on our website,

Finally om a more sombre note, it was recorded that 2012 started off with several
fatals and severe accidents and together with poor GCC results of the Movember
axams, allagreed hat these issues will stay main challanges for this year,

We look forward o a very exciting year and have already starled planning the rest of
years activities and of course, as always, we require input from all our members lo
make it @8 success, S0 please forward any and all suggestions to us in order to
anable U5 to searve yau bast,

May wou thus have a blessad new yoar frem your regional chair Louis Turvey

_
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The annual SACEA safety workshop was held in October
and more than 150 people attended the workshop which
was very praclical,

SACEA SOUTHERN
REGION MEETING

. it 43 "
13 F ¥ i E
Thys Lourens, Johnny Prinsloo and Koos Pearson
altended the Southern Regional Meeting

OPENCAST USERS MEETING

Opencast u meeting held on 10 Nn'ureber 2011 at
Probe, Germison,

Statistics for the Government Cerificate of Competency
taken in Novembear 2011,

14,5% - Law Pass Mark
20% - Plant Pass Mark

0 - Students passed Law and
Plant in one sitting.

LATEST NEWS ON CONVEYOR
REGULATIONS (CHAPTER 8)
AMENDMENTS

All amendments were accepted by the DMR and MRAC and
the mexl slap is o oo through the MESC for final seruting
before it is sent to the Minister for final approwval,

Indications ara that MHSC will sit the end of January or during
February 2012, The Council's expactation is that the Minister
will be handling it by the and of the year,

THE SACEA WEBSITE
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The sixth annual SACEA golf day took place on
5 November 2011 al the beauliful Graceland
casino goll course, A record number of more
than 25 sponsors entered the day and for the
first time we had more than a full field playing,

This event has become so popular that there
were players teeing off al 6h00, Play was slow
due to the number of watering holes, The
sponsors went out of their way to entertain the
players at these waterholes and it really made
the day a lot of fun,

The format of a two ball alllance also ensured a
good team spirit and prizes of more than R12
00 were at stake, A raffle was also held with
the income donated to two institutions,

With a contribution from SACEA we can
proudly report that a total amount of R10 000
will be presented to the institutions at the AGM,

It was a great FUN day and be on the logkout
forthis year's golf day

WATERBERG MOUNTAIN BIKE
ACADEMY CHALLENGE

What a day! On 26 November 2011, Exxaro Walerberg
sponsored a Mountain Bike Challenge which took place at
Manketti Lodge, just outside of the Grootegeluk Coal Mine, The
challenge was part of a series of races, which took place in
Mpumalanga and Pretoria in support of the Exxaro Mountain
Bike Academy, This Academy has been created to develop and
encourage more HDSA riders totake part in the Cape Epic, The
lop 12 developmental riders of the three races will be selected
and trained lo lake part in this prestigious even next year, This
event will be an annual event for the next 5 years in the
Walterberg Region.

After weeks of planning and preparation and excitement... the
day finally arrived, The riders were |ucky lo be we|lcomed wilh
nice, cool weather (nol the usual Bosveld 40 degrees plus).
The categories to take parl in were a 60km, 30km or 4km
kiddie's race, Al the end of the day around 150 riders
participated in the event and we are hoping that in the years to
come, that even more riders will join the event,

The organising committee would like to thank all those who
assisted on the day. Wel| done to all the winners, the results can
be obtained by emailing Waterbergracef@exxaro, com



Exxaro Mpower Beneficiaries to

Reap Benefits

Diversified resources group Exxaro Resources Limited
(Exxaro) today announced that beneficiaries of the Exxaro
Employee Empowerment Participation Scheme (Mpower)
are set to benefit significantly from payouts as the scheme
has reached maturity al the end of ils five-year capital
appreciation period,

When Exxaro was formed in November 2006 following the
urbundling of Kumba Resources, Mpower was created as
part of the group's commitment to BEE ownership of the
group, Mpower held approximately 3% of Exxaro's shares
with each of the 9 694 beneficiaries assigned units
notionally inked to the shares held by the scheme,

Shares held by Mpower were sold on 8 December 2011,
generating approximately R1 billion for distribution ameng
the beneficiaries later this month, The amount thal each
beneficiary will receive will vary depanding on the number
of units assigned based on the length of Mpower
membership, For example, a beneficiary with five years'
membership will receive approximately R135 000 (before
lax and realisation costs),

Mpower beneficiaries have already benefited from the
robust growth in the Exxaro share price which has trebled
since Movember 2006, In addition to the pay-ouls to be
made this manth, Mpower has paid a total of RB1,5 million,
represaenting some R9 210 per beneficiary, in dividends,
Beneficiaries comprise a range of Exxaro employees up to
lower management level. Middle and senior management
take partin share managementincentive schemes,

“When we developed the empowerment transaction that
unbundled Kumba Resources, we made sure that
employess who previously did not take parl in share
schemes would have an opportunity to do so,

PROMINENT
SACEA
MEMBERS
AT THE 2011

PRESIDENTIAL
FUNCTION
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FOMERING POSSIBILITY

“We formed Mpower to empower previously
disadvantaged employees by sharing the group's profits
with them, and the scheme has proven to have been an
excellent vehicle to do just that,” said Sipho Nkosl, Exxaro’s
chief execulive officer,

"Mpower is a platform that has increased broad-based
participation in the equity of the company by historically
disadvantaged individuals. The placement of a 3% interast
of the company under the control of participating Mpower
beneficiaries represents a meaningful transfer of value to
our employees and we believe that this is in the spirit of true
ampowerment,

“We expect beneficiaries o use their Mpower payouls ina
responsible and constructive mannsr, ultimalely 1o
improve their current and future financial security, Exxaro
ran a financial education programme for beneficiaries and
we trust that the knowledge gained will be applied.

“Beneficiaries have also been encouraged to seek
personalised financial planning in addition to the group-
sponsored programme,” said Nkosi,

Exxaro inlends to launch a new share scheme o replace
Mpower in 2012, The scheme is subject to stakehaolder
approvals and, if approved, implementation will follow
thereafter,

“Exxaro is a people-orientated organisation - our
employees are at the heart of our company and it is
important that they have a meaningful economic stake in
Exxarc as they will ensure the fulure success of the
company,” said Nkosi




GROOTGELUK MEDUPI
EXPANSION PROJECT (GMEP)

Mew Vaal Colliery has almost completed the pre-feasibility stage of a life extension project
that could resultin it supplying coal to Eskom's Lethabo Power Station until 2043,

This means that the mine, which was originally earmarked for closure in 2030, may
continue to operate for a further 13 years,

Project manager James Bowles explains that the outcome of the study has confirmed that
the mine has the reserves available to provide Lethabeo with its annual requirement of 17,8
million tonnes per annum {Mtpa) up unti this time,

Itis currently investigating resources in an area approximately 15 kilometres away from the
present cperation, including an opencast resource south of the Vaal Racecourse and
underground reserves soulh of the old Cornelia Colliery,

“The present scenario is for 10Mipa to be sourced from these two areas which will come
into operalion in 2024, when the existing colliery winds down production o 7,8 Mipa," says
James,

In addilion lo assisting Eskom meel the Free Slale province's power requirements, the
project will provide a much-needed boost to employment in the region and as many as 200
people could be employed by the new operations,

In the evenl of the project going ahead, infrastructure requirements will include an
underground shaft complex, administrative offices, stores, change house, water freatment
and storage facilities,

The projectis expected to progress to the feasibility stage in mid-2012,
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POWERING POSSIDILITY

This project is notewarthy not
only for its size but also for
the manner in which it is
being managed and
implemented and for the use
of innowvative technologies
such as semi-maobile lips and
crushers, dry scraaning of
fines and large cyclones,

Thea project has an excellani
safety performance to date
which resulted in & LTIFR of
0.12 for 2011,

Aerial view of the
Grootegeluk Medupi
Expansion Project (GMEP)
at Exxaro’s Grootegeluk
mine situated at Lephalale
in the Limpopo province

@ AngloAmerican




Business Units

The Sasol Mining 2011 electro-mechanical first
year candidate engineers have completed
their first year of training. Numerous events
happened with them to improve their skills.

They also completed thelr first year GCC
modules which Included traction,
conveyances, ventilation and driven
machinery;

The Sasol mining support team wish them best
of luck for their second year of training in 2012 .

SASOL GCC_ CANDIDATE INTERVENTION
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The GCC candidates who needed
GCC support for 2011 had a month
long intervention during October 2011
where Saturday classes were
presented to them,

During these interventions a lot of
GCC challenges were cleared up with
their facilitator and supporl groups.
Saso| Mining and Saso| Synfuels both
senl candidales lo these
interventions. The GCC candidates
have also received new study material
fo be used as reference for future
GCC attempts.

The advantage of these interventions
were valuable, candidates could meet
each other to form study groups, they
discussed challenging areas, share
information and also provide moral
support to each ather.

2ND YEAR’S MAKE SASOL PROUD

The second wear electro-mechanical candidate
engineers of Sasol mining have completed this training
phase at the end of 2011, They also completed their
GCC preparation modules which included traction,
conveyances, ventilation, driven machinery,
thermodynamics, electricity, strength of materials and
winders, During this 2 years legal knowledge was also
studied, Most of the baslc lraining needs are also
covered |ike gas tesling, lameproofing, winder course
and sofl skills, May we from the supporl leam wish
them all the best for their GCC attempts Lo follow within
theirthird year .

Frederick Strydem, Jannus van der Westhuize,
Joshua Mahlambo, Poppy Mokwena,
Petrus van Rooyen, Moses Maredi,




SACEA TECHNICAL SYMPOSIUM 2012
CALL FOR PRESENTATIONS

STRATEGY 2010 - 2012

To be a professional, dynamic, value

influential body in our indus

“colliery engineering is
special — visible and valued in
southemn africa”

“Leverage the Iintegrated solutions to
influence responsible industry
delivery

“Formalising and adopting integrated best
practice solutions towards the coal

engineering community
(Safely, standards, skills, GCC and forum focus)

Where we are

Dear Stakeholder
The South African Colliery Engineers’ Association is very proud to announce that it will host its seventh Technical Sympaosium
on 20 April 2012 at The Ridge Hotelin Emalahleni.

The theme for the symposium is taken from the 2010-2012 Strategy as: “Colliery Engineering is special”
The time has come to share “Technological and Safety Innovations and Learnings” that makes Colliery Engineering Special
by presenting a paper at the 2012 Technical Symposium.

| call on you to demonstrate your commitment to the industry by sharing your wealth of knowledge and experience in
achieving aworld class industry by presenting a paper that is relevant to the abovementioned theme.

Invitation for Presentations

Presentations will be posted on the SACEA website for future reference.

Mike Thuesen (Technical Symposium Organizer) can be contacted at (011) 6382844 or 071 8554480 or on e-mail:
mike thuesen@angloamerican.com

Presenters will not be paid a speaking fee; however, they will not be required to pay a delegate fee,

Important dates

20 January 2012 Subrission of topic (half page summary) to Mike Thuesen

17 February 2012 Presentation finalization and replies to all prospective presenters

16 March 2012 Power Point (and paper—if oneis available) submission to Mike Thuesen
20 April 2012 Presentation at TECHNICALSYMPOSIUM (Each presentation 20 minutes)
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